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“Certification should be the capstone for a lawyer’s 
professional goals…. A lawyer who specializes 
should aspire to become certified as a visible way 
to demonstrate that lawyer’s commitment to 
professionalism and excellence. Board certification 
is reliable proof of the character and commitment 
that sets a lawyer apart. Your oath as an attorney 
and your commitment to your clients and your 
profession require that you be the best lawyer 
you can be and that you assist others to do so…
Judges, lawyers, leaders of the Bar, mentors, and 
law firms must be committed to the standards and 
ideals of professionalism, excellence, and service 
that we cherish for our profession and our justice 
system. Let us keep the jewels of certification and 
professionalism brightly polished so they shine 
for all to see.” – Former Justice Harry Lee Anstead, 
Florida Supreme Court

The Florida Bar Certification Program consists of 27 
certification areas. There are currently 5,261 board cer-
tified attorneys in Florida, of which 182 are certified in 
workers’ compensation law.

The benefits of board certification are many. Judges 
consider board certification as criteria for attorney fee 
enhancement. Prospective clients seek out board certi-
fied attorneys for their knowledge and professionalism. 
Additionally, board certified attorneys are eligible for a 
discount on malpractice premiums.

Personally, becoming board certified is the most re-
warding accomplishment in my professional career. In 
my capacity as chair of the Board of Legal Specialization 
and Education, being able to present newly certified at-
torneys with their board certification pins at our annual 
pinning ceremony was an event in which I was grateful 
to participate. To see the proud faces and joy in the eyes 
of newly minted certified attorneys was second to none.

The application process is time consuming, and the test 
is challenging. You certainly can’t just walk in and take the 
test without studying. You will be peer reviewed by fellow 
practitioners and judges for professionalism and ethics. 
You will have to meet the trial and substantial involve-
ment requirements for board certification. However, if 
you take the leap to become board certified, it will be one 
of the most meaningful accomplishments of your career.

On the subject of board certification, The Forum 
(formerly the Board Certification Review Course) will 
take place April 20-21 at the Omni Orlando Resort at 
ChampionsGate. Please make sure to register as soon 
as possible.

In other section news, we continue to work with the 
Office of Judges of Compensation Claims to strengthen 
the relationship between the bench and bar and to pro-
mote professionalism throughout our practice. As part 
of Chair-Elect Paolo Longo’s platform, the section will 
be coordinating with JCCs throughout the state to hold 
in-person judicial roundtables. These roundtables will be 
supplemented by our Zoom town halls. Also, the Execu-
tive Council is looking into the feasibility of creating a 
Young Lawyers Division of the Workers’ Compensation 
Section. Our goal is to get young practitioners involved 
in the section to ensure we have strong leadership into 
the future.

In closing, I sincerely hope that everyone reading this 
message had a great holiday season, and I offer best 
wishes for a healthy and prosperous 2023.

Philip R. Augustine
Section Chair

Philip R. Augustine
MESSAGE FROM THE CHAIRMESSAGE FROM THE CHAIR

FOLLOW US ON
SOCIAL MEDIA!

www.flabarwcs.org

https://www.facebook.com/flabarwcs/
https://twitter.com/flabarwcs
https://www.flabarwcs.org/
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SPECIALIZED 
WORKERS’ COMP 
PHARMACY CARE

IWP WILL HELP YOUR CLIENTS
EVERY STEP OF THE WAY. 

www.IWPharmacy.com  |  888-321-7945

THE PAIN POINTS OF THE WORKERS’ COMPENSATION PROCESS CAN LEAVE EVERYONE FEELING ILL. 
At Injured Workers Pharmacy (IWP), we conveniently deliver your client’s workers’ compensation 

prescriptions right to their doorstep at no out-of-pocket cost. Our proactive approach to pharmacy 
care simplifies each step of the prescription process, so that your client can focus on getting better 
and you can focus on their case – and not the administrative backlog that comes with it. 

Here’s how we make workers’ comp prescriptions easy: 

• NEXT DAY PRESCRIPTION HOME DELIVERY

• WE’LL HANDLE ANY PRIOR-AUTHORIZATIONS

• NO UPFRONT OR OUT-OF-POCKET COSTS

• TEAM SPECIALIZED IN THE COMPLEX 
 NEEDS OF INJURED WORKERS  

• CONTINUOUS PRESCRIPTION CARE EVEN 
 THROUGH DISPUTES AND DENIALS • COMMITMENT TO HAPPY, HEALTHY PATIENTS 
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Sean P. McCormack
MESSAGE FROM THE EDITORMESSAGE FROM THE EDITOR

Once a year some of our fellow workers’ compensa-
tion practitioners sit for the board certification exam. 
The number of applicants sitting for the exam fluctuates 
each year. The application process requires practitioners 
to recall and remember their past final hearings and to be 
reviewed by their peers. Then there is the grueling wait-
ing period for the results. It’s a long and involved process 
in our already busy lives. However, being board certified 
is the highest achievement one can earn in the workers’ 
compensation profession.

This edition focuses on board certification. Thank you 
to Rosemary Eure, Nisha Waranch, Ken Hesser, Judge 
John Moneyham, Stuart Suskin, and Tracey Hyde for 
contributing articles for this edition’s focus. Their articles 
explore the importance of being board certified and how 
it can impact your reputation and practice. You will get 
to read perspectives from a judge, a mediator, claimants’ 
attorneys, and a defense attorney.

When think about board certification, we tend to focus 
on the positives—the accomplishment of meeting all of 
the requirements and the congratulations that follow. 
However, not everyone who applies becomes board certi-
fied, at least not on the first try, and it can be a struggle 
for those who face failure. This may include not passing 
the examination or not meeting the other qualifications. 
Ken Hesser’s article explores these difficulties (which we 
rarely hear about or discuss) and how it may take several 
attempts to become board certified. Thank you, Ken, 
for having the courage to share your experience of what 
it took for you to become board certified. We hope it 
inspires others to face the challenge.

We have a Board Certification Committee that serves 
our Executive Council. Our chairs are Rosemary Eure 
and Tracey Hyde. One of the primary purposes of the 
committee is to promote board certification. The intent 
behind this edition is to further that goal by sharing 
stories, the application process, and the importance of 
board certification so more of our colleagues will take 
the journey.

This edition also includes an update from Judge David 

Langham on the need for a greater focus on professional-
ism and some suggestions and solutions for achieving this 
laudable goal. How can you participate and support this 
endeavor? Check out his article for those answers. Finally, 
we have an article about our newly formed Health & Well-
ness Committee and its goals for our members. Thank 
you again to everyone who contributed to this edition.
Sean P. McCormack has been licensed to practice law in 
Florida since 2005. Mr. McCormack received his under-
graduate degree from Florida Atlantic University in 2002 
and his law degree from Barry University College of Law in 
2005. He is a member of The Florida Bar, and is a share-
holder with the firm of Colling Gilbert Wright & Carter. 
Mr. McCormack has practiced exclusively in the areas of 
social security disability and workers’ compensation since 
2005. He is on the WCS Executive Council and serves as 
secretary for the WCS and as editor for the News & 440 
Report. He is a member of the Orlando Inns of Court and 
co-chair of the Workers’ Compensation Section and Health 
and Wellness Section of the OCBA. He is president of the 
Orlando division of the Friends of 440 Scholarship charity.

On The COver...

To have your artwork featured on the cover of  
News & 440 Report, please email your name, 
a high resolution image, and description to  

smccormack@thefloridafirm.com.

Evaluated for Professionalism 
and Tested for Expertise – Board 
certification recognizes attorneys’ 
special knowledge, skills, and 
proficiency in various areas of law 
and professionalism and ethics 
in practice. Established in 1982 
by the Florida Supreme Court, 
board certification helps consum-

ers identify specialists in various areas of law, including 
workers’ compensation law.
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Focus: BOARD CERTIFICATION - BOARD CERTIFICATION - A Claimant’s Attorney’s PerspectiveA Claimant’s Attorney’s Perspective

If You Aren’t Yet Board Certified, You Should Be!
by Rosemary B. Eure

So, you’re thinking about pursuing board certification? 
Great! You should!

Board certification not only heightens your resume 
and may allow you to bill at a higher rate or seek higher 
attorney’s fees, but more importantly, it means you have 
hit the pinnacle of your professional field.

The purpose of the designation workers’ compensation 
board certified is to identify those lawyers who practice 
workers’ compensation law and have the special knowl-
edge, skills, and proficiency, as well as the character, 
ethics, and reputation for professionalism to be properly 
identified to the public as board certified in workers’ 
compensation law.
Board Certification Requirements

You must have practiced law for at least five years; 
have had a substantial involvement in the specialty of 
workers’ compensation law—30% or more—during the 
three years immediately preceding the application, han-
dling at least 25 contested workers’ compensation cases; 
have acquired 45 hours of approved workers’ compensa-
tion law certification continuing legal education in the 
three years immediately preceding the application; have 
positive peer review; and pass a written exam.

With regard to having been responsible for all or a 
majority of the presentation of evidence and represen-
tation of the client in 25 contested workers’ compensa-
tion cases involving substantial legal or factual issues, 
this requirement may be partially satisfied, providing 
the Workers’ Compensation Certification Committee 
reviews and allows substantial equivalence including ap-
peals or cases involving protracted litigation. Successful 
completion of a trial advocacy seminar approved by the 
committee may be substituted as one contested work-
ers’ compensation case. The applicant, however, may 
have only 10 total substantial equivalent substitutions, 
only five of which may be appeals and only five of which 
may be protracted litigation.

To comply with peer review, the applicant must submit 
the names and addresses of five lawyers to complete 
the peer review forms and at least one of the five must 

be a judge of compensation claims before whom the 
applicant has appeared in the two  years immediately 
preceding the application.

The application itself can be quite daunting and time 
consuming. So, if you are considering seeking board cer-
tification, the application period begins September 1 and 
runs through October 31 of any given year to determine 
eligibility to sit for the exam in May of the subsequent 
year. If you are considering taking the board certifica-
tion exam in May 2024, you should start working on 
your application and gathering information regarding 
your trials and/or heavily contested motion hearings, 
which, under certain circumstances can substitute for 

Come together with your colleagues 
and join the 

Workers’ Compensation Section
TODAY!

Visit www.flabarwcs.org/membership
for more information

continued, next page
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Focus: BOARD CERTIFICATION - BOARD CERTIFICATION - A Claimant’s Attorney’s PerspectiveA Claimant’s Attorney’s Perspective

Focus: BOARD CERTIFICATION - BOARD CERTIFICATION - A Defense Attorney’s PerspectiveA Defense Attorney’s Perspective

the number of trials necessary.
The application to sit for the May 12, 2023, exam was 

due in October 2022. The exam in 2024 is scheduled 
for May 10, 2024.

The Florida Bar website includes a sample test of 
questions. Part 1 of the exam is 100 multiple choice 
questions worth 1.2 points each and one essay worth 
120 points. Part 2 of the exam is two essays worth 120 
points each.

For more specific information regarding board certi-
fication, refer to the Rules Regulating The Florida Bar, 
Chapter 6.

As a workers’ compensation practitioner, if you are not 
yet board certified, you should be. Challenge yourself to 
excel in your field, take the lead, and add to the highest 
level of professionalism in the workers’ compensation 
area of law.

Rosemary B. Eure is a partner in 
Lancaster & Eure in Sarasota. She 
graduated from Florida State Uni-
versity in 1984 with a bachelor’s 
degree in criminology and a J.D. in 
1988. She is board certified in work-
ers’ compensation and practices in 
the areas of workers’ compensation, 

personal injury, and social security disability. She is licensed 
in Florida and is also admitted in the United States Middle 
District Court of Florida, United States Court of Appeals 
for the 11th Circuit, and the United States Supreme Court. 
She is past chair of the Workers’ Compensation Section of 
the Florida Academy of Trial Lawyers. Ms. Eure previously 
served on The Florida Bar Workers’ Compensation Rules 
Committee and is a 2015 inductee into the Florida Workers’ 
Compensation Institute’s Hall of Fame. In that same year, 
she was inducted, as a fellow, into the National College of 
Workers’ Compensation Lawyers. In 2017, she was appointed 
to serve on The Florida Bar Workers’ Compensation Section 
Executive Council.

continued, next page

You Should Be!, continued

I Hope You Will Consider Becoming Board Certified!
by Tracey J. Hyde

From a personal standpoint, you may wonder why I, a 
defense attorney, wanted to obtain board certification. 
At least one of my references, who was a claimant’s 
attorney, asked me the same question. For me, it was 
a personal goal and a sought-after achievement from 
the time I started practicing in 1994. I became board 
certified in 2006 and have been recertified three times.

I am sure you have seen JCC orders where board certi-
fied claimants’ attorneys get higher hourly rates, so for 
those attorneys, board certification makes perfect sense. 
In recent years, our defense clients have been inquiring 
of their defense firms which attorneys in the firm are 
board certified, and those attorneys may enjoy higher 
hourly rates than other partners or associates, which 

is a plus. For me, though, it is more about personal and 
professional satisfaction.

The requirements for becoming board certified are not 
that stringent, although I am sure you think (and prob-
ably have been told) otherwise. While you may find all 
you want to know about board certification at https://
www.floridabar.org/about/cert/, I am happy to outline 
the requirements here:
• Practice of law for at least five years;
• Substantial involvement in the specialty of workers’ 

compensation law—30% or more—during the three 
years immediately preceding application;

https://www.floridabar.org/about/cert/
https://www.floridabar.org/about/cert/
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Consider, continued

• Handling of at least 25 contested workers’ compensa-
tion cases;

• 45 hours of approved workers’ compensation law 
certification continuing legal education in the three 
years immediately preceding application;

• Peer review; and
• A written examination.

The sticking point (and likely reason why many of our 
colleagues back off from pursuing certification) is “han-
dling of at least 25 contested workers’ compensation 
cases.” Please allow me to translate this requirement for 
you: You do not have to have 25 final merits hearings.

See The Rules Regulating the Florida Bar 6-11.2 and 
6-11.3:
RULE 6-11.2 DEFINITIONS:

(a) Workers’ Compensation law. “Workers’ compensa-
tion law” is the practice of law involving the analysis and 
litigation of problems or controversies arising out of the 
Florida Workers’ Compensation Law.

(b) Trial. “Trial” is the prosecution or defense of a 
client’s claim for any substantive benefit, including 
entitlement to an attorney’s fee. Pretrial, settlement, 
lump sum, attorney’s fee hearings on the sole issue of 
the quantum fees, and motion hearings (including mo-
tions to be relieved of costs) are not considered trials. 
Substantial participation in a rule nisi petition and hear-
ing for the enforcement of a workers’ compensation 
order is a trial under this subdivision. Cases involving a 
merits hearing with a subsequent attorney’s fee hearing 
on the question of entitlement to an attorney’s fee on 
the same merit issues count as only 1 trial. Hearings or 
trials outside the jurisdiction of the Florida Office of the 
Judges of Compensation Claims and appeals of these 
matters (including, but not limited to, federal workers’ 
compensation matters, Federal Longshore and Harbor 
Workers’ Compensation Act matters, and other circuit 
court actions) cannot be used to meet the trial or pro-
tracted litigation standard.

(c) Protracted Litigation. “Protracted litigation” is liti-
gation that involves unusual or complicated legal issues 

and extensive discovery but does not result in submission 
of the ultimate issue to the trier of fact or substantial pre-
sentation in the appeal of workers’ compensation cases.

(d) Substantial Equivalent. “Substantial equivalent” 
is preparation and publication of legal articles, the pre-
sentation of lectures and seminars, and the trial and 
submission to the trier of fact of any workers’ compen-
sation issues before any judge other than a Judge of 
Compensation Claims (JCC). In addition, the applicant 
can substitute 3 workers’ compensation mediations to 
count as 1 trial if the applicant acted as mediator, but the 
applicant can only substitute 3 of this type of substan-
tial equivalent (e.g., 9 mediations acting as mediator to 
equal 3 trials). The workers’ compensation certification 
committee has sole discretion, which will be applied uni-
formly to all applicants, to determine what qualifies as a 
substantial equivalent, but substantial equivalents may 
not substitute for more than 5 of the required trials of 
workers’ compensation cases.
RULE 6-11.3 MINIMUM STANDARDS:

(a) Substantial Involvement. The applicant must dem-
onstrate substantial involvement in workers’ compensa-
tion law sufficient to demonstrate special competence 
as a workers’ compensation lawyer within the 3 years 
immediately preceding application. Substantial involve-
ment includes investigation, evaluation, pleadings, dis-
covery, taking of testimony, presentation of evidence 
and argument, and trial of workers’ compensation cases. 
Substantial involvement also includes active partici-
pation in the appeal of workers’ compensation cases. 
(1) Minimum Period of Practice. The applicant must have 
at least 5 years of the actual practice of law of which at 
least 30 percent has been spent in active participation 
in workers’ compensation law. At least 3 years of this 
practice must be immediately preceding application or 
the applicant may have served as a judge of compensation 
claims adjudicating workers’ compensation matters dur-
ing those 3 years. (2) Minimum Number of Cases. The 
applicant must have been responsible for all or a majority 
of the presentation of evidence and representation of 
the client in 25 contested workers’ compensation cases 
involving substantial legal or factual issues. As partial 
satisfaction of the substantial involvement requirement, 

Focus: BOARD CERTIFICATION - BOARD CERTIFICATION - A Defense Attorney’s PerspectiveA Defense Attorney’s Perspective

continued, next page
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the workers’ compensation certification committee may 
substitute substantial equivalents including appeals or 
cases involving protracted litigation. Successful comple-
tion of a trial advocacy seminar approved by the commit-
tee that includes active participation by the applicant 
in simulated courtroom proceedings may substitute as 1 
contested workers’ compensation case. The applicant may 
have only 10 total substantial equivalent substitutions, 
only 5 of which may be appeals and only 5 of which may 
be protracted litigation. Service as judges of compensa-
tion claims adjudicating workers’ compensation matters 
substitutes for 2 of the 3 years’ substantial involvement. 
(emphasis added)

(b) Peer Review. The applicant must submit the names 
and addresses of 5 lawyers to complete peer review 
forms. At least 1 of the 5 must be a judge of compensa-
tion claims before whom the applicant has appeared as 
an advocate in the trial of a workers’ compensation case 
in the 2 years immediately preceding the application.

(c) Education. The applicant must complete 45 hours 
of continuing legal education in workers’ compensation 
law during the 3-year period immediately preceding the 
application date.

(d) Examination. The applicant must pass an examination 
applied uniformly to all applicants to demonstrate suffi-
cient knowledge, proficiency, and experience in workers’ 
compensation law to justify the representation of special 
competence to the legal profession and the public.

See? Easy-peasy! In sum, of the 25 contested workers’ 
compensation cases required, only 15 have to be trials 
(these also include evidentiary hearings that involve a 
pretrial and witness testimony except for attorney’s fee 
hearings as to amount as discussed above), and 10 can 
be a combination of substantial equivalents or protracted 
litigation.

Of the approximately 1,200 members of the Workers’ 
Compensation Section, 182 are board certified. Won’t 
you consider joining us?

Tracey J. Hyde is a partner of Mc-
Connaughhay, Coonrod, Pope, 
Weaver, Stern, P.A., working in the 
firm’s Panama City, Florida, office. 
Her practice area covers workers’ 
compensation defense matters in 
both state and federal (longshore and 
DBA) areas. Prior to joining the Mc-

Connaughhay firm, Ms. Hyde was assistant state attorney 
for the 14th Judicial Circuit. She was board certified by The 
Florida Bar in the area of workers’ compensation in 2006.

Focus: BOARD CERTIFICATION - BOARD CERTIFICATION - A Defense Attorney’s PerspectiveA Defense Attorney’s Perspective

Consider, continued
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No Regrets
by Nisha Desai Waranch

After practicing for 22 years, which includes 18 years of 
defense and four years as a claimant’s attorney, the one 
thing I do not regret is being board certified in workers’ 
compensation. I was the one who said, “I will NEVER 
take another test again after the Bar.” Then, there I was, 
taking yet another exam.

Being board certified does not mean I am smarter or 
more experienced. To me, it means I was willing to further 
my education a bit to let others know that I take seriously 
my craft of being a workers’ compensation attorney. 
Quite frankly, I never thought I would be in this field, 
let alone for 22-plus years, yet I will never forget what a 
prior JCC once told me, “I looked in the mirror and said, 
I am a workers’ compensation attorney, and that is OK.” 
That comment resonated with me then and still does to 
this day. Thank you, Rick Thompson.

My first firm made it very clear that being a board 
certified attorney was an unspoken criteria if you wanted 
to become a partner. Thank you, Rex Hurley and Bill 
Rogner. So, in pursuit of certification to achieve my goal 
of making partner, I made sure I was trying as many cases 
as I could. As it turns out, I left the firm prior to achiev-
ing my goal of partner. Once I arrived at Fowler White/
Banker Lopez, I had no desire to become a partner, and I 
made different life choices. Thank you, sweet baby Zack.

Now I had another reason to become board certified. 
Some of the insurance companies did not want to pay 
partner rates even though I had more experience than an 
associate. Showing board certification to the insurance 
carriers allowed me to get the higher partner rates. At 
that time, I was one of only a few of the workers’ com-

pensation attorneys with certification, and that qualified 
my value with the firm. It certainly helped in getting 
business, and my department was always able to say, “we 
have board certified attorneys handling cases.”

Fast forward to the present. I am now a claimant’s 
attorney. In all my years as a defense attorney, my ad-
justers never asked if I was board certified. I just needed 
certification to get my foot in the door and get on the 
“list.” Things are different for claimant’s attorneys.

Potential claimants/consumers want the best pro-
fessional they can get. In the age of googling, read-
ing reviews, and comparing qualifications, being board 
certified has more meaning than ever. My clients now 
google EVERYTHING! My clients want to know why I 
am better than the “bigger” firms. Being board certified 
has become one of my most effective tools.

Many of our clients will do a google search for “work-
ers’ compensation attorneys.” There are not a lot of 
us, but seeing “certification” certainly brings in more 
clients. Our clients are just like us. For example, when 
we are looking for a new doctor, what do we look for? 
Certification and good reviews. We want to see a doctor 
with board certification if our health demands it, and that 
is no different than a claimant wanting to see a lawyer 
with certification. To a claimant, their case is the most 
important thing they will ever go through. They want a 
professional who is an expert, and finding a lawyer who is 
board certified often makes a big difference in the person 
they choose to handle their case.

Claimants want to know their attorney will fight for 

Focus: BOARD CERTIFICATION - BOARD CERTIFICATION - A Perspective From Both SidesA Perspective From Both Sides

Is  your Bar contact information up-to-date?Is your Bar contact information up-to-date?
The Florida Bar’s website (www.FLORIDABAR.org)  offers members the ability to update 
their address and/or other member information. After logging in, Florida lawyers may update their 
contact information as well as upload a profile photo and handle other Bar business.

continued, next page
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Looking back, I am very glad I took that test after all.
Nisha Desai Waranch, Esq., has 
been practicing Florida workers’ 
compensation law for the past 22 
years. She was previously a defense 
attorney and started her claimant’s 
practice at The Leach Firm in 2018. 
She graduated from the University 
of Florida, received her J.D. from the 

University of Akron, and was admitted to The Florida Bar in 
2000. She is board certified in workers’ compensation law by 
The Florida Bar and is AV rated by Martindale-Hubbell. Ms. 
Waranch has been a regular speaker at the annual Florida 
Bar Workers’ Compensation Forum. She is the president of 
the Judge William Wieland American Inns of Court, and she 
previously served on The Florida Bar’s Standing Committee 
on Diversity and Inclusion and as president of the South 
Asian Bar Association. She lives in downtown Orlando with 
her husband, Michael, and their four children.

them against the insurance company. While we all fight, 
having the certification assures clients we have experi-
ence in that fight. After all, we would not have board 
certification without the required number of trials; win 
or lose, clients want a fighter. In my opinion, certification 
can be the biggest tool in bringing in new clients on the 
claimant’s side of the fence. Initially, I thought board 
certification was a defense attorney’s tool. Now, being 
entrenched as a claimant’s attorney and in the current 
world of “reviews” and “googling,” I have seen that the 
traction of being board certified has so much more value 
for a claimant’s attorney.

So, while I never had my certification framed before, 
it is now proudly displayed on the wall in my office, right 
next to my diplomas. I am glad I am grandfathered in now 
(I think), and I’m enjoying the perks of being an “older” 
board certified workers’ compensation attorney.

No Regrets, continued

Focus: BOARD CERTIFICATION - BOARD CERTIFICATION - A Perspective From Both SidesA Perspective From Both Sides
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Focus: BOARD CERTIFICATION - BOARD CERTIFICATION - A JCC’s PerspectiveA JCC’s Perspective

Benefits of Workers’ Compensation Board Certification 
for Judges of Compensation Claims1

by Judge John P. Moneyham

One of the most important benefits for me of being 
board certified is that the other 2020 JCC appointees, 
Judges Grindal and Anthony, are also board certified. I 
would never hear the end of it from those two if I were 
not. Seriously, there are many benefits of being board 
certified for a JCC.

Before writing this article, I reached out to the nine other 
workers’ compensation board certified JCCs, including 
Deputy Chief Judge Langham, for their thoughts on this 
subject.2 Judge Langham sent me an excellent summa-
tion of the benefits of board certification, which, with his 
permission, is set forth below:
1. One of the critical points is expertise. Every judge 

should be an expert in the law. That is a huge chal-
lenge for an Article V. judge, perhaps impossible. 
But, in this community, the goal is both attainable 
and exemplary. Judges who are board certified are 
recognized experts before taking the bench. They are 
perceived as authoritative and credible from day one. 
And as time passes, their stature lends credence to 
the community regarding expertise and likely guides 
other lawyers to this achievement and recognition. 
It is symbiotic.

2. Community is a critical point that I stress often. This 
is a community of souls, practitioners, and adversar-
ies. But, it is full of people willing to contribute time 
and effort to good education programming. Who is 
the ideal speaker on a panel regarding this law? Ex-
perts. The expertise brings credibility to education, 
helps shape the practice, and exemplifies leadership. 
To become certified, one must be a community par-
ticipant of note.

3. There is the peer review. This is critical and somewhat 
humbling. The certified lawyer knows that the com-
munity has been questioned and one’s reputation has 
stood the challenge. As a judge, that mantle contin-
ues, and reputation in the community is a known fact. 

This brings credibility in the role of adjudicator and 
in public involvements.

4. Broad professionalism. The board process does not 
favor those who are unethical or unprofessional. 
That a lawyer has such recognition is critical to cli-
ent, community, and bench. On the bench side, the 
same is true. It is an accolade and achievement that 
signals professionalism, recognition of the challenges 
of legal practice, and a “been there, done that (the 
right way)” presence in the hearing, the order, or the 
trial. This is a credibility enhancement.

5. It may not mean much in terms of daily judicial role 
(we don’t count trials for recertification), but it does 
in terms of community involvement, engagement, 
and scholarship.

The rules and standards for workers’ compensation board 
certification and recertification are contained in chapter 
6, rules 6-11 through 6.11.4 of the Rules Regulating The 
Florida Bar. “The purpose of the standards is to identify 
those lawyers who practice workers’ compensation law and 
have the special knowledge, skills, and proficiency, as well 
as the character, ethics, and reputation for professionalism, 
to be properly identified to the public as board certified in 
workers’ compensation law.” R. Regulating Fla. Bar 6-11. 
Judge Jeff Jacobs stated that this rule applies to JCCs as 
follows: “JCCs use special knowledge, skills, and profi-
ciency every day. We also demonstrate professionalism 
and ethics. Our trial experience, knowledge of the work-
ers’ compensation law, procedural rules, and evidence are 
critical to conducting hearings and reaching decisions.” I 
think Judge Jacobs’ analysis is spot on because what it takes 
to become and remain board certified should positively 
contribute to a JCC’s legal knowledge, judicial proficiency, 
ethics, and professionalism.

Another benefit to a JCC being board certified is that 

continued, next page
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Benefits, continued

a JCC can be a member of the Workers’ Compensation 
Certification Committee. Currently, Judge Jill Jacobs is a 
member of this committee. In speaking to Judge Jacobs 
about her service on such committee, she outlined several 
benefits to the committee of having a JCC as a member 
and some benefits to a JCC of serving on the committee. 
Judge Jacobs explained that a JCC’s knowledge of what 
happens behind the scenes, on things such as issues a JCC 
is asked to rule on and the limitations of a JCC’s authority, 
is helpful to the committee. She noted that a JCC brings 
a different perspective to the committee because a JCC 
must pay attention to things that may not matter much to 
most attorneys, especially attorneys who represent almost 
exclusively either claimants or employer/carrier/servicing 
agents. She also explained that she believes her experience 
as a judge helps her frame clearer, more focused questions 
to put on the board certification exam. She further stated 
that being on the committee also keeps her up-to-date on 
legal trends and different interpretations of the law that a 
judge may not normally be exposed to. She also believes 
that talking with and debating workers’ compensation is-
sues with the other committee members helps strengthen 
the bench-bar relationship. Personally, I think a JCC 
can impart a wealth of knowledge about many workers’ 
compensation topics to the committee. Even though I 
was board certified for 25 years before I became a JCC, I 
have learned a great deal more about the law since becom-
ing a JCC. I think the perspective of an excellent JCC is 
invaluable to the functioning of the committee, and I am 
glad that Judge Jacobs is filling that role by sharing her 
expert judicial knowledge and highest standards of ethics 
and professionalism.

An important benefit of being board certified is the 
knowledge gained from the preparation that is required 
to pass the certification exam. While some people may be 
able to pass the exam without studying, I believe it is nec-
essary to do so because there were a number of questions 
on arcane legal topics that are not commonly dealt with.

Another advantage to being board certified is that you 
receive the online publication, The Capstone, which has 
interesting and informative articles. I think that anything 

you read regarding legal matters increases the knowledge 
base you can use to better decide the issues that come 
before you.

Further, a judge can also benefit from board certification 
by being a pre-tester. A pre-tester answers, in real time, 
proposed question(s) for the upcoming board certifica-
tion exam. I have done this, and I am aware of at least one 
other JCC, Judge Hedler, who has done this. It was a great 
experience for me because after I answered the question, I 
was able to review the model answers promulgated by the 
committee members. While my answers were very close to 
the model answers, I was able to see that other people may 
not view all legal issues exactly as I do. It is always good to 
see another perspective because thinking about things in 
a new light increases your understanding of them.

Finally, I am a big believer that anything you do law-
related outside of your normal daily work routine, whether 
as an attorney or a judge, is beneficial to your professional 
development. Being board certified is one way that a judge 
can both add to and sharpen the mental tools necessary to 
best serve as a JCC.

Judge John P. Moneyham graduated 
from Florida State College of Law with 
honors in 1988 and was admitted to 
The Florida Bar that same year. He 
graduated in 1984 from the University 
of Florida with a B.S. in accounting. 
Prior to becoming a judge, he did work-
ers’ compensation law defense work 

for a little over two years before starting his own firm in 1991 
representing primarily injured workers. He has been board 
certified by The Florida Bar in workers’ compensation since 
1995 and is AV rated by Martindale-Hubbell. He became a 
Florida Supreme Court certified mediator in 2004 mediat-
ing almost exclusively workers’ compensation cases. He was a 
member of a Florida Bar Grievance Committee from 1994 to 
1997 and vice chair of the Friends of 440 Scholarship Fund, 
Inc., Northwest Florida Division from 2000 to 2005. He was 
appointed the judge of compensation claims for the Panama 
City Beach District by Governor Ron DeSantis in July 2020.
Endnotes

1 Unless otherwise noted, the opinions expressed in this article are mine alone 
and may not be shared by any other judge of compensation claims.

2 I am very thankful to each of them for their input.
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Why Board Certification Matters in Mediation
by Stuart F. Suskin

“I don’t need no stinkin’ board certification! I am way 
too busy to worry about it! Besides, who cares and how 
will it financially help my practice?”

Those are the sentiments I frequently hear when I 
ask an attorney if he/she is board certified. Claimants’ 
attorneys sarcastically say, “My clients don’t care, don’t 
know what it is, and it will have no tangible bearing on 
my professional success or income.” Carrier attorneys 
frequently snicker, “My clients never ask me if I’m board 
certified, so why bother?”

Here’s why it matters.
I recall a recent discussion held by the members of 

The Forum Seminar Planning Committee as they were 
exploring new speakers. The committee is always looking 
for new, talented speakers to attract more interest in the 
program and to keep regular attendees returning. A rising 
star had to be rejected as a proposed speaker because he 
was not board certified.

If you didn’t know, The Forum is the new and improved 
marketing title for the erstwhile Board Certification 
Review Course. The title was changed to attract more 
attendees. The goal was to fill the seats with up-and-
coming dedicated workers’ compensation practitioners 
who were not yet eligible to take the test but wanted a 
comprehensive course that covered “Workers’ Comp: 
A to Z.” It also helped to expand attendance by claims 
professionals.

The plan worked. The Forum is now the preeminent 
educational program for workers’ compensation pro-
fessionals in Florida, with annual attendance by both 
attorneys and claims professionals growing every year.

“Yeah, so what’s your point?” you may be thinking.
For an aspiring defense attorney, there is no better 

venue to promote your reputation and market your skills 
than by being a speaker at The Forum. With well over 
250 claims professionals routinely attending this pro-
gram, this is the pinnacle event to market your practice. 
Even claimants’ attorneys benefit by speaking to and 
ingratiating themselves to the folks making the claims 
decisions and doling out the money. Need I say more?

And, do you think board certification doesn’t matter 
to JCCs? You score many points with the judge when 
your reputation as a board certified attorney precedes 
you. As a claimant’s attorney, you wouldn’t have to 
rebut the E/C’s attorney who argues for reduced fees 
because you are “not even board certified.” Wouldn’t 
you want the JCC to support your motion for a Miles or 
an enhanced hourly fee over a statutory guideline fee 
when enumerating the Lee Engineering factors because 
you are board certified?

It certainly doesn’t hurt that the JCC feels more 
confident in your skill level when making a tough deci-
sion knowing you are board certified. The judge may be 
thinking, “Can I trust that he or she has presented the 
case in a manner that will support my findings and con-
clusions of law on appeal? Has this attorney made the 
correct objections, filed the necessary motions, included 
the correct information on the pretrial, and laid the ap-
propriate predicates to preserve the record?” Do you 
really want a judge second guessing your skill set when 
he/she is on the fence?

As a mediator, I use it frequently. When we get to 
crunch time at a mediation and I am reviewing the 
weaknesses of each side’s case with them, in private 
caucus, of course (a k a “reality testing”), it allows me 
to diplomatically point out the legal ability of the op-
posing attorney if the case doesn’t settle and a trial is 
necessary. I acknowledge that board certification is not 
a guarantee of competence, preparation, proficiency at 
trial, or results, but it at least creates an appearance of 
enhanced ability.

Competence is critical to our practices. And becom-
ing board certified significantly helps to build a foun-
dation for a reputation of competence that will both 
directly and indirectly financially benefit you. Will you 
definitely reap immediate and tangible financial rewards 
by being board certified? Not necessarily. But, the 
absence of certification may create a concern for the 
JCC when you are seeking enhanced attorney’s fees 
or merely trying to convince the judge you have the 
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Stuart F. Suskin worked for the State 
of Florida as a mediator for approxi-
mately 24 years. He now works as 
a statewide private mediator, spe-
cializing in workers’ compensation 
disputes. He became board certified 
in workers’ compensation in 1988. He 
was the president of the Conference 

of State Mediators for over 10 years. He is also president 
of the local chapter of the Friends of 440 Scholarship 
Fund and a member of the Statewide Board of Directors. 
He serves on the Professional Mediation Institute Board 
of Directors and serves on the Steering Committee of The 
Forum seminar, sponsored by the Workers’ Compensation 
Section of The Florida Bar. He has been the moderator of 
the “Hot Topics” panel of the attorneys’ breakout at the 
WCI Educational Conference for over 10 years and has been 
a frequent guest speaker at the University of Florida Law 
School on the topic of mediation. He regularly volunteered 
with Habitat for Humanity, prior to the COVID pandemic.
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better legal and factual arguments at a merits hearing.
It reminds me of a mediation I was conducting 

many moons ago. The E/C had a losing argument but 
continued to maintain it. I had a hard time keeping a 
straight face while advancing it, as requested, in private 
caucus with the claimant and his attorney. Finally, I had 
enough. I said to the E/C attorney, in the presence of 
his adjuster, “I don’t get it. You can’t win. Any compe-
tent attorney will be able to overcome your position 
at trial!” Both the attorney and the adjuster laughed, 
nodded in agreement, and said, “Yeah, you’re right. 
That’s true. But we don’t have a competent attorney 
on the other side!”

While competence can be measured in many ways, 
studying for and successfully achieving board certifi-
cation will make it less likely your mediator will ever 
hear the words, “Yeah, but we don’t have a competent 
attorney on the other side!”

Why Board Certification, continued

“Third Time’s a Charm”
A Unique Journey to Board Certification

by Ken Hesser

It took Joe Biden three tries.
The Philadelphia Eagles lost two Super Bowls before 

finally dethroning the mighty Patriots.
In writing, especially with comedy, the “Rule of Three” 

is a proven and effective way to make a rhetorical point, 
or to make a joke.

(Get it?)
I always prided myself as a (Larry David voice) “pretty, 

pretty good” test-taker, with one crucial caveat…those 
“tough exams,” the written gauntlets that required a high 
volume of textbook material retention. These examinations 
required focus, demanding that my ADHD-addled frontal 

lobe avoid wandering to that half-completed crossword 
puzzle, the YouTube video of a Japanese bullet train, or the 
cheesesteak wrapper fluttering outside my office window. 
This is a serious problem I still jostle with daily. Yes, I did 
do relatively well on The Florida Bar exam, but that feat 
also necessitated bolting myself to a cubicle in the Orlando 
Public Library in the summer of 2000. The one retired se-
curity guard woke me up so often we eventually exchanged 
AOL usernames. It was, needless to say, a process.

Fast forward to 2007…I received a friendly email from 
my boss, strenuously suggesting that I apply for board 
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certification in workers’ compensation. Having no other 
choice, I complied, and began the arduous, Atlas-lifting-
Planet Earth task of completing the application and logging 
my hearings, my substantial equivalents, and my “c’mon 
you can count these also.” I identified some references, 
mainly colleagues I guessed did not TOTALLY despise me, 
and jotted them down. I proofread the package and went 
to the printer to get it professionally bound, assuming this 
would be the hard part.

Little did I realize the personal, and please allow me a Star 
Trek analogy, Kobayashi Maru1 that would ensue.

To be frank, I initially thought the test would be cake. 
Like Fredo told Michael Corleone, “I’m SMART!” I passed 
the bar and went to good schools! All my defense friends 
had passed it (or to be more accurate, in retrospect, did 
not admit failure). I did the standard routine: went to The 
Forum review, half listened to the speakers, procured the 
course book. Everything was set for inevitable success, with 
months upon months to prepare. This was going to be a 
piece of tiramisu, the best variation of cake.

Regrettably, no one informed me that this cake also 
included loads of disgusting coconut.

Those pesky distraction demons immediately set up 
camp on my shoulder, the same joint that also carried my 
countless case files. During my breaks in those live media-
tion marathons (RIP), when I should have been studying, 
I was instead fiddling with my Blackberry (RIP again), or 
reading a newspaper (RIP again…again). I soon spoke with 
a personal mentor, the great Stuart Suskin, who repeatedly 
implored: “Ken, you need to go home at night, pour yourself 
a glass of wine, and read the statute, front to back…THREE 
TIMES at least.”

I heeded this advice, but unfortunately, might have mis-
heard it slightly. On my THIRD glass of wine, I would call it 
a night after one reading, naturally at section 440.34. My 
calculus made complete sense; none of the rest is really all 
that important. Managed care? More like…I DON’T care? 
Trust funds? Self-insurance? Child labor? These topics 
were of no concern, and I (wrongly) assumed that no such 
questions would be asked.

May eventually hit, and the exam day loomed. I planned 

to take off a few days to study, but that never materialized. 
I kept telling myself, “I Got This!” Strolling confidently 
into that Tampa conference room, pencil in hand, yours 
truly was ready, at least that’s what my monkey mind kept 
repeating incessantly.

Once the timer started, it was clear to me that I missed 
pages of material in my preparation. Honestly, it was more 
like multiple chapters. Indeed the entire statute was being 
covered, even the boring parts. Regardless, I stayed posi-
tive. I assumed that my lack of preparation was shared by 
the others in the room, all of whom I assumed were similarly 
distracted over the past several weeks. Further, I figured it 
was graded on a curve, which would be my saving grace! I 
survived the multiple choice and felt I could wing it through 
the afternoon essays. I walked out in the late afternoon 
believing, at worst, I did OK. More likely than not, that big 
manila envelope would be stuffed in the PO box with the 
certificate. I started looking on Amazon for frames.

Anyway, the envelope was small. I failed…miserably. The 
scores were not even close. Dejected, I declined the drive of 
shame on I-10 West to the review in Tallahassee. My failure 
was well-deserved. I apologized to my boss, my friends, and 
family who supported me. I could take it again next year, 
and with 12 more months of careful preparation, I would 
no doubt ace it!

Moving this public airing of my personal misery along, 
I did take the exam again the following year (you get a 
second chance with a truncated application). In theory, I 
did RESOLVE to study more, to be more focused, and to 
dedicate the time I really needed to pass this monstrosity, 
even paying the registration fee out of my own pocket! 
I could no longer use my third grade penmanship as an 
excuse; this time I was even using a laptop!

And….I failed again, less miserably. In actual practice, 
my preparation was decent, better than the year prior, 
but it still lagged. I felt doomed to fail the damned thing 
in perpetuity.

Upon receiving another thin envelope, I exclaimed the 
popular expletive, followed by the word “it.” Use your 
imagination. At this point, the world was headed into fi-
nancial chaos, and I had serious trepidation about where 
the comp practice was headed. While I was disappointed, 
there were more pressing concerns afoot. I accepted my 

continued, next page
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failure and moved on with life.
Move ahead 10 years. I was happier than ever career-

wise, as I was now a partner at my own firm and experi-
encing personal and professional success. My travails with 
certification were a relic of the past, and I ceased dwelling 
on my double failure.

Alright, that previous statement was a blatant lie. It 
still occupied a small portion of my head, nagging at me 
regularly.

Randomly, one day, I was digging through a drawer, 
found a copy of my original application for certification, 
and it got me thinking…maybe I should give it ONE more 
shot. Why not? I’m my own boss now and can dictate 
my schedule to accommodate time for serious study and 
preparation My long-suffering wife (now law partner), well 
aware of my white whale obsession with passing the exam, 
cut me a deal. She agreed that I could try ONE more time, 
but if I failed again, that was it. No complaining or bitter-
ness. I needed to move on and give her a moment of peace.

So, I studied that spring with a specific intensity. I read 
the statute, front to back, over and over again. Stuart 
would approve, and I even kept it to one glass of wine, 
alright maybe two. I went to The Forum again, made notes 
all over the book, and pored over it incessantly. I warned 
my partners about an expected reduction of revenue that 
quarter, based solely on my quest to pass the test. I even 
took the week off prior.

On the exam day in 2018, I was ready. I CAREFULLY 
handled the multiple choice section, and nothing surprised 
me this time. For the afternoon essays, I wrote organized 
analyses of the questions posed. However, things went 
awry late. After finishing up a thorough and extended 
answer to the first essay question…I realized that my time 
management, much like a disorganized NFL coach, was 
misguided. I wrote the SHORT essay as the LONG essay. 
This was a problem. Another monster fact pattern loomed, 
with only half the suggested time remaining to finish it. 
I proceeded to write like a madman, sweating, trying to 
subvert my internal panic. The proctor called time, but I 
had so much more to write. Despondency set in, as I truly 
believed I had once again failed.

My wife picked me up that evening from the hotel. Upon 
closing the car door, I WENT OFF. To say I was livid is an 
understatement. I yelled at myself, about the exam, the 
concept of the test, the questions, and how I most certainly 
screwed it all up. Even that night Bern’s “celebratory” 
dinner did not fully calm my anxiety. It was going to be a 
long 10 weeks.

I got that big envelope, on a Saturday, in early August 
2018.

I’ve had some really good moments in trial, some nice fee 
checks, and many appreciative clients. However, getting 
the letter is still the highlight of my professional career. 
Several colleagues, friends on both sides, have similarly 
passed the test since. I called each of them as they went 
through their own processes, offering encouragement, 
and eventually congratulations. Succeeding in this journey 
made me want to give back. I view it as an ancillary benefit 
of the entire ordeal.

If you’re considering an application, DO IT…please. It 
will make you a better practitioner. Certified lawyers can 
convey experience and background more easily and effi-
ciently. Certification energizes your practice, and it opens 
new doors of opportunity in our legal community. Hey, I 
even got asked to write this article exposing my career 
shortcoming to the world. What an honor!

If you remain unsure about the number of trials or sub-
stantial equivalents, APPLY ANYWAY. There seems to be 
some “wiggle room” in the requirements (or so I’ve heard). 
Study hard and invest time, even if it means missing some 
of those cherished billables. You’ll make it up tenfold down 
the line.

It could even take more than a decade, so be forewarned!
Ken Hesser is a shareholder with Hes-
ser & Kipke in Gainesville. He practices 
with his wife (and supervising partner) 
Jennifer, a family attorney. He’s a 
graduate of Penn State University and 
Wake Forest School of Law. As you 
just read, he became board certified 
(finally) in 2018.

Endnote
1 The Kobayashi Maru is a training exercise in the Star Trek franchise designed 

to test the character of Starfleet Academy cadets in a no-win scenario.
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Third Time’s a Charm, continued
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Professionalism – Let’s Make a Difference in 2023
by Judge David Langham

Professionalism is a broad and ambiguous term 
to which we are persistently drawn. When I started 
this journey, there were lamentations about how the 
practice of law was no longer a profession. The “old 
timers” back then would voice their reminiscence and 
regret as they lamented the path that had led from the 
profession of law to the business of law. I find myself 
more frequently identifying with those sentiments. 
Times change. I’ve aged. The practice today is not 
what I remember. It is likely better and worse in this 
“new normal.”

We strive each day with right and wrong. We find 
ourselves torn persistently by the demands of the pro-
fessional life, the needs of family, clients, and all kinds 
of daily challenges. Life is hard. This is compounded 
in professions in which an integral element of the 
role is dealing with people who have problems. Doc-
tors, lawyers, accountants, and others deal daily with 
people who have come to us precisely because they 
are suffering some challenge. They can be difficult to 
comprehend and sometimes difficult to commiserate 
with. Their goal is for their problem to become our 
problem, and too often we take the weight of their 
challenges upon our own shoulders. It is a tremendous 
and heavy burden.

In the resulting milieu, our daily lives are challenged. 
There is persistently too much to do, and never enough 
time. Much of that comes from the failures of oth-
ers, but a fair share is likely attributable to our own 
decisions. We invest hours in a project, such as a trial 
memorandum, a brief, or similar, only to have oppos-
ing counsel finally come through with agreement to 
that settlement figure that has been languishing since 
mediation. How often are “good faith” calls and emails 
ignored for weeks causing lawyers to invest hours they 
do not have in preparing a motion? And then, those 
hours are wasted because opposing counsel eventually 
responds/concedes? Where else could those hours 
have been spent? On sleep, your family, a nice walk, 
or another client?

Professionalism is not merely adhering to ethical 
standards. We have witnessed lawyers who are beyond 
unprofessional. Bradley Douglas was a workers’ com-
pensation lawyer prior to his disciplinary revocation in 
2018. He was accused of failing to disburse settlement 

proceeds. The news reported that Gus Soto applied for 
disciplinary revocation following allegations of funds 
not disbursed. These are ethical problems, and are 
merely examples.

We see ethics violations elsewhere in workers’ com-
pensation. A lawyer who blatantly lies in a petition 
about where an accident occurred. A lawyer who 
makes misrepresentations in a pleading filed with the 
judge’s office. A lawyer who takes the client’s money 
through inflated alleged costs. A lawyer who sends text 
messages to a witness during a deposition instructing 
how to answer or avoid questions, and then lies about 
it. Yes, there are undoubtedly more examples of inap-
propriate and unethical behavior around us. This is our 
community. This is not someone else’s problem.

But refraining from such ethical lapses does not 
equate to practicing with professionalism. Profession-
alism as an issue began to be a Florida concern back in 
1989, before many of today’s practitioners were born. 
The Commission on Professionalism that year started 
our path to today. It brought us required continuing 
legal education in professionalism. It brought us the 
Henry Latimer Center for Professionalism. Efforts 
have been underway for decades. This is not a new 
problem.

Yet still, professionalism remains hard to define. I 
harken back to Jacobellis v. Ohio, 378 U.S. 184 (1964), 
in which Justice Potter Stewart somewhat ridiculously 
defined pornography with “I know it when I see it.” 
In law school, I found his effort lackluster in terms of 
bringing clarity or predictability to the law. As I have 
aged, I have periodically seen even less effective ef-
forts. But we cannot live our professional lives with 
broad, undefined standards that are utterly subjective. 
Professionalism is not beauty and cannot be relegated 
solely to the eye of the beholder.

Am I alone? I think not. I am persistently in discus-
sions with lawyers about their perceptions of unpro-
fessional conduct. There is no rule that says you have 
to accept email from opposing counsel, but there 
are reportedly attorneys who block certain senders. 
There is no rule that you must respond to opposing 
counsel’s every call or contact, but how much time and 
effort might be saved if we did? There is no reason to 

continued, next page
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congest someone’s voice mail with a daily call about 
a settlement, but it happens. There is no rule against 
sarcasm, condescension, and argumentation, but what 
a wonderful thing to live without.

Professionalism is a higher ideal than ethics, rules, 
and prohibitions. You can avoid lying, cheating, and 
stealing, stay within the lines of the ethical rules, and 
yet lack professionalism. And as daunting as the world 
was in regard to professionalism, it seems COVID 
made it worse. We are assailed by keyboard courage, 
with opponents crouching behind anonymity and strik-
ing out at their perceived foes. There is backbiting, 
animosity, and anger. There is sniping, interrupting, 
and ghosting. There is a lack of recognition that you 
are not entitled to select the people you end up with 
in a given lifeboat (case). We must each accept that 
there may be someone(s) in any particular boat who is 
uncommunicative, difficult, sour, or worse. You cannot 
change them, but might we collectively change the 
practice and perhaps steer them?

Your section’s leadership has been committed to 
professionalism, with various efforts over the years. 
Of all its efforts, building community has been the 
section’s greatest achievement. There are Inns of 
Court in some communities to offer opportunities for 
community and collegiality. The bench is committed 
to enforcing appropriate behavior in and out of the 
hearing room, and I am proud of their efforts. And 
yet, concerns remain. In 2022 we convened a working 
group to discuss professionalism. Two meetings have 
been held, and the following have participated:

Neil Ambekar (Orlando)
Philip Augustine (Orlando)
John Brooks (Daytona Beach)
Richard Chait (Miami)
Ana Gonzalez-Fajardo (Miami)
Michael Horowitz (West Palm Beach)
Hon. Gregory Johnsen (West Palm Beach)
Hon. Margret Kerr (Miami)
Paolo Longo (Orlando)
Hon. Neal Pitts (Orlando)
Kimberly Syfrett (Panama City)
Mark Touby (Miami)
As proud as I am of the group, it could use some 

additional diversity. From this effort has come a few 

conclusions. First, there is consensus that profession-
alism in workers’ compensation is suffering. Second, 
our digital distance is frustrating and is diminishing us. 
We need to be back in a room together periodically. 
Third, there is general agreement that various current 
efforts are positive and productive. However, more is 
needed.

The section held its first judicial roundtable luncheon 
in December 2022. It is committed to continue with 
those in-person events. It will bring a return of some 
Zoom gatherings to afford interaction and collegiality 
as regards our practice. And, of course, The Forum will 
remain an outstanding opportunity for interaction and 
collaboration in large and small groups.

In 2024, there will be added emphasis on profes-
sionalism at the annual OJCC/WCI education pro-
gram at the First District Court. And the OJCC will 
strive to find other outlets through which to support 
professionalism.

The OJCC will produce a new program, the Workers’ 
Compensation Academy on Friday, May 19, 2023, in 
Orlando (mark your calendar). This innovative program 
will focus on professionalism and skills. It is produced 
by and for lawyers new to the workers’ compensation 
practice. In a full day of programming, an incredibly 
dynamic faculty will discuss the challenges of this 
practice, ethics, professionalism, and community. It 
is hoped this will become a complementary biennial 
event in the “off” years between the section’s Trial 
Advocacy program. I am very grateful to the steer-
ing committee members, Natalie Cavallaro, Lindsey 
Koppleman, Tara Pachter, and Javier Santiago; they, 
along with Mediator Gonzalez-Fajardo and Judges 
Kerr and Pitts, are leading this community effort.

Judge Hedler has spearheaded an effort to provide 
learning opportunities for the community. While we 
must accept the challenges of Zoom hearings, he is 
striving to gain benefit in return. Judges Case, Hedler, 
and Sancerni are holding motion hearings on Zoom on 
specific dates. This is not an “open calendar” as we had 
in days of yore, but they are hearings you may attend 
virtually and watch. The best education I ever got was 
from watching lawyers argue and explain. You can learn 
a great deal from an example, good or bad. This is an 
efficient and valuable opportunity to watch others and 
to learn. While I recommend it for newer attorneys, 
it is fair to say a few of the rest of us could use some 

continued, next page
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Let’s Make a Difference, continued

reinforcement and introspection as well.
In short, there is recognition of the need for greater 

focus on professionalism. There is belief that the future 
of this practice lies not only in the hands of the senior 
partners of today but also in the hands of outstanding 
newcomers who are the promise of tomorrow. There 
must be better interaction, mentoring, and collabora-
tion. We are focused upon and dedicated to the prem-
ise that we can and will make the practice of workers’ 
compensation better. We will provide mentorship, 
guidance, and support to the next generation. We will 
be focused on the eventuality that our collaboration 
will bring better communication, commitment, and 
community.

I invite your participation and support. I encourage you 
to contact the lawyers, mediators, and judges listed in this 
article. Express your perceptions of both professionalism 
and our collective path forward (be the “beholder”). Tell 
them what professionalism means in your opinion, and 
how we can build upon it. Volunteer to assist in the efforts 
that are underway with the Bar, the OJCC, the Inns, and 
the Florida Workers’ Advocates. There is undoubtedly 
a need for your thoughts, your suggestions, your criti-

cisms, and your help.
Judge David Langham is the deputy 
chief judge of compensation claims 
for the Florida Office of Judges of 
Compensation Claims and Divi-
sion of Administrative Hearings. 
Contact him at david.langham@
doah.state.fl.us.
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Are you getting the most from your 
Bar membership? The Florida Bar 
Member Benefits program is ready 
to save you money.

Visit floridabar.org/memberbenefits to learn more.

Tap into more than 70 free or discounted products and services — 

more than offered by any other state bar. From sending packages to 

sending flowers. From booking hotels to searching case law. From 

refinancing loans to buying car insurance. We work diligently to 

identify potential discounted member benefits that Bar members 

will find useful, and more than a dozen Florida Bar Member Benefit 

providers offer free trials, demos or initial services, including 

practice resources, legal forms and legal research.

file:///C:\Users\Susan\Downloads\david.langham@doah.state.fl.us
file:///C:\Users\Susan\Downloads\david.langham@doah.state.fl.us
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ATTORNEY SPOTLIGHT

Joshua T. Higgins
Kelley Kronenberg, Attorneys at Law, Fort Lauderdale, Florida

Who is someone who inspires you and why?
My mother. She was a special education aide for 25 years or so. 
Working with special needs children is an incredibly challenging 
job, but one that my mother was completely devoted to. I recall 
on numerous occasions the parents of the children she worked 
with expressing their gratitude toward her, for the incredible 
amount of work she put in to assist their children.

Why do you practice workers’ compensation law?
I genuinely love practicing workers’ compensation law. Prior to 
practicing workers’ compensation law, I was a prosecutor, which 
I enjoyed tremendously. Somewhat strangely, I find there are 
a fair amount of similarities between the two practice areas. I 
find they both involve a lot of strategy, investigation, outside-
the-box thinking, and collaboration.

Proudest accomplishment within the section?
I do not necessarily have a favorite accomplishment, but what 
I feel most proud about is that I’ve been able to develop very 
good relationships with my peers, both on the defense side and 
on the claimant side. I take pride in the fact that both defense 
attorneys and claimant attorneys will call me to chat about cases 
or strategy, and that I’ve been able to develop close bonds with 
my peers. I have a lot of respect for this practice area, and I find 
that many attorneys I deal with are excellent practitioners who 
inspire me to become a better attorney each day.

Favorite workers’ compensation law case?
Silberberg v. Palm Beach County School Board is probably my 
favorite workers’ compensation law case (in terms of case law), 
in that I found it to be a particularly well-written opinion on a 
very important topic. 

What is something few people know about you?
I used to love to paint, and I sold a few paintings. I worked with 
acrylic paint and primarily did abstract work.

Favorite quote?
“Effort is controllable.” My dad used this quote frequently with 
my brother and me as we grew up. He taught us that while many 
things in life are uncontrollable, the one thing we can always 
control is the effort we put in. It’s a quote that really resonated 
with my brother and me.

Best place you have traveled and what makes it special?
While I have traveled to many places domestically and 
internationally, I would still place Saratoga Springs, New York, 
as my top place. I spent my first few years of life in Saratoga, 
before moving about 20 minutes away to Clifton Park, New 
York. Saratoga is still the city I love the most, with its parks, 
horse racing, shops, and food and drink scene. It’s a place my 
parents still go to every weekend to walk around, and one I 
consistently look forward to returning to.

If you could have lunch with anyone from history, who would 
it be and why?

The Dalai Lama or Terrence Malick. I’ve always been a fan of the 
Dalai Lama and was fortunate enough to have seen him speak 
twice while a student at the University at Buffalo. For Terrence 
Malick, I wrote my thesis in college (I was an English major) on 
his films, with the focus of the thesis being Malick’s use of nature 
and philosophy in his films.
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Everything in Moderation: 
Pursuing a Well-Balanced Life

The Workers’ Compensation Section Executive Coun-
cil is pleased to announce a new committee focusing on 
health and wellness. We hope this new committee will 
help members of our section find resources for balance 
in all areas of their life, whether it be mental, physical, 
or spiritual.

Our section is unique in that we all practice in one area: 
workers’ compensation. This leads to a similar profes-
sional life experience across the board. We also enjoy a 
close-knit professional community and encounter each 
other frequently or from time-to-time when handling 
claims on behalf of our clients. The Executive Council 
hopes we can provide inspiration or resources that will 
help each member of our section achieve a goal of bal-
ance in their personal and professional lives.

Each and every one of us experiences stress associ-
ated with performance of our job, and thus the section is 
developing a committee that we hope will either provide 
resources that help or at least point members of our sec-
tion in a positive direction. According to The Florida Bar’s 
Health and Wellness Center,1 many members struggle 
with these issues:
• Alcohol Abuse: 21%-36% of attorneys qualify as 

problem drinkers. The incidence is higher for men, 
attorneys younger than 30, and solo practitioners.

• Depression: 28% of attorneys report mild or higher 
depression symptoms. The incidence is highest for 
men and solo practitioners.

• Stress: 23% of attorneys report mild or higher stress 
symptoms. The incidence is highest for women and 
solo practitioners.

• Anxiety: 19% of attorneys report mild or higher anxi-
ety symptoms. The incidence is highest for women and 
solo practitioners.

• Suicide: Lawyers rank fourth in proportion of suicides 
by profession.

Help is available! The WCS committee on health and 
wellness has announced initial goals of offering a free 
CLE on mental health and providing virtual physical fit-
ness challenges.

If you are interested in serving on the Health & Well-
ness Committee or if you have suggestions for resources 
the committee might offer to section members, please 
contact Courtney C. Bahe (cbahe@pelsusa.com).

“ALONE, we can do so little; TOGETHER we can do 
so much.” – Helen Keller
Endnote

1 https://www.floridabar.org/member/healthandwellnesscenter/#articles.

Florida Lawyers Helpline

Florida Lawyers Helpline

mailto:cbahe@pelsusa.com
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Why did you become 
BOARD CERTIFIED?

440 Q&A

James Fox, then chairman of The Florida 
Bar selected me to be the first chairman of 
the new certification committee. I picked 
six members from the claimants side and six 
from the defense side. We were tasked to write 
the initial test for certification. As chairman, 
I became the first person certified in workers’ 
compensation.

Gerald Rosenthal, Esq., Palm Beach Gardens

I took the first board certification 
test, which at the time was offered 

in Tampa, a city I was familiar with as a graduate 
of the University of South Florida. I had begun 
clerking in my second year of law school for a 
defense firm that handled workers’ comp. By the 
time certification was offered, I felt reasonably 
confident that I had a good understanding of the 
law and wanted to test my assumption by taking 
the test. Preparation was fun as was dinner at 
Bern’s Steak House following the test. I enjoyed 
the experience and continue to be recertified as 
a specialist in our chosen field of law.

Ramon Malca, Esq., Miami

I wanted to obtain official rec-
ognition of my expertise in my 
chosen specialty, both for me and 
for my firm.

William Rogner, Esq., Winter Park

Every partner at Langston, 
Hess was board certified, and it was basically 
a prerequisite to becoming a partner.

Phillip Augustine, Esq., Maitland

At the time I sought it in 2006, it was strictly 
for my own personal and highly satisfying 
professional achievement. As time went on, 
defense clients were inquiring of their firms as 
to who was board certified, resulting in more 
file referrals.

Tracey Hyde, Esq., Panama City

If you want to be recognized as being 
the best in your profession and a special-
ist, although reputation is very important, 
becoming board certified is the only ob-
jective method of achieving that goal.

Rick Thompson, Esq., Sarasota

I wanted the recognition, prestige, 
and respect associated with being at 
the highest level of my profession.

Michael Winer, Esq., Tampa
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When I became board certified in 1990, 
it was because the law was changing again 
and I wanted to be able to list that I was 
board certified to my clients and the judges 
before whom I was practicing. I felt that when a 
claimant’s attorney was seeking payment for the 
services provided to the client that the qualifica-
tions of the attorney were an important factor 
in the determination as to the amount of the 
fee. Since the qualifications of the attorney are 
part of the Lee Engineering factors, it was and 
remains my opinion that judges should award 
lawyers who are board certified a fee based on 
their qualifications. Lawyers with experience and 
especially board certified lawyers may not have 
to spend as many hours litigating the same issue 
as a lawyer who is less experienced and is not 
board certified, which is a basis for a fee award 
that is commensurate with the qualifications of 
the attorney.

Glen Weiland, Esq., Orlando

There are very few ways to objectively 
distinguish yourself from other lawyers 

in the field. Getting board certified is like a shortcut. 
You can’t have 30 years of experience without wait-
ing 30 years, but in theory you can get board certi-
fied after five. I decided very early on that I would 
apply for certification as soon as I was eligible.

Neil Ambekar, Esq., Orlando

Board certification was always some-
thing I felt attorneys should strive for, 
even though at the time I took the exam 
(2007), there were no hourly fees. Many likened 
my becoming board certified to obtaining a mas-
ter’s in Latin; what purpose would it serve with no 
hourly fees? Luckily hourly fees came back, but even 
without that change I feel board certification was 
the best thing I ever did for my career. Numerous 
recognitions followed becoming board certified. I 
was just recertified this year for the third time (I can 
now waive the trial requirement). It is the proudest 
achievement of my career…and it made my parents 
proud! I was also the first attorney at my firm to 
become board certified in any field.

Michael Rudolph, Esq., Jacksonville

In 1990 I had the requisite time and trials to 
take the test. Because I was pretty young and had 
only practiced comp for five years, I felt like it was a good 
idea to be certified to add to my resume. Certification had 
only become available in 1989 and my intention to focus my 
career on workers’ compensation made it logical to get all the 
experience, education, and credentials I could. Frankly, at 
that point I assumed anyone who had that focus would want 
to become certified. I continue to believe it has helped me 
want to stay on top of the status of the case law and statu-
tory changes by requiring a higher level of CLE. To me it is 
surprising that some don’t obtain certification.

Brian Sutter, Esq., Port Charlotte

I was chair of the Workers’ Compensation 
Section of The Florida Bar that petitioned the 
Bar to recognize WC as a specialty. I was also 
on the first committee that was charged with 
creating test questions for certification as a 
board certified WC attorney. Those that were 
on the original committee were “grandfathered 
in” as being board certified.

James McConnaughhay, Esq., Tallahassee

I did because it was understood in my firm 
that once you were eligible you would sit for 
the exam and because I knew preparing for 
the exam would help me represent clients 
better.

W. Rogers Turner, Jr., Esq., Winter Park

UPCOMING QUESTION:
If you could RELOCATE YOUR OFFICE to  

ANYWHERE in the WORLD, where would it be and why?
Email your answer to

smccormack@thefloridafirm.com,
 and it may appear in our spring edition.

mailto:smccormack@thefloridafirm.com
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City of Orlando/Corvel v. Moore, ___So. 2d___ (Fla. 1st DCA 
10/26/22)
First Responder Presumption/Expert Medical Advisor

The Claimant sought IBs for compensable hypertension. 
The JCC appointed an EMA (Borzack) to resolve conflicts 
in the impairment ratings of Drs. Kakkar (10%), Parikh 
(50%), and Nocero (0%). The E/C objected to the EMA 
arguing that Parikh did not correctly apply the 1996 guides. 
The JCC found that, even assuming that was so, a conflict 
existed. The JCC accepted Borzack’s 43% PIR (neither 
party deposed him) and awarded IBs. The DCA rejected 
the E/C’s argument that the JCC improperly appointed an 
EMA, finding sufficient conflict. They further rejected the 
E/C’s argument the JCC failed to address their Daubert ob-
jection to Borzack’s opinions, finding that although Daubert 
was mentioned in an amendment to the pre-trial, it was not 
reaffirmed at trial or on rehearing. Further, the E/C did not 
depose the EMA. Lastly, the DCA analyzed the argument 
that the JCC erred in accepting Borzack’s opinion, where 
he relied solely on an echocardiogram instead of an ECG 
in assigning the claimant a Class 3 impairment rating for his 
left ventricular hypertrophy (LVH). They rejected the dis-
sent’s (Tannenbaum) argument that the Guides require the 
assessment by ECG but noted the JCC is required to afford 
the EMA the presumption of correctness, record evidence 
supported the finding of LVH, and there was no clear and 
convincing evidence to reject the opinion.

Weaver v. Volusia County, ___So. 3d___ (Fla. 5th DCA 
10/21/22)
First Responder Cancer Presumption/Retroactive Applica-
tion

The claimant was a 13-year firefighter who retired in 2012 
and was diagnosed with ovarian cancer in 2017. She attributes 
the diagnosis to work but did not seek WC benefits. After 
the Legislature passed section 112.1816, Fla. Stat. (provid-
ing previously unavailable benefits to firefighters who meet 
certain criteria and are diagnosed with certain cancers, 
including ovarian cancer; these benefits include a one-time 
payment of $25,000 and full coverage of the firefighter’s 
cancer treatment), the claimant requested these benefits 
from the county. After the county declined, the claimant 
filed a dec action in circuit court, arguing the statute applied 
retroactively. The circuit court granted summary judgment 
to the county, finding the statute applied prospectively. 

Weaver argued it applied retroactively because it created 
a new remedy by the statement that it is an “alternative 
to pursuing WC benefits.” The DCA found this argument 
missed the mark, as this statute does not simply alter the 
means by which firefighters obtain already-existing workers’ 
compensation benefits. To the contrary, the statute carves 
out a limited class of firefighters and provides them with 
benefits that were previously unavailable to them, all while 
relieving that class of firefighters of the obligations associ-
ated with receiving benefits under Chapter 440. They held 
this to be a substantive change in law. They also rejected the 
argument the law was remedial because it eases requirements 
for a limited class of firefighters diagnosed with cancer to get 
additional benefits.

Wyatt v. Polk County Board of Commissioners, ___So. 3d___ 
(Fla. 1st DCA 11/2/22)
First Responder Presumption

The JCC denied claims for medical and indemnity benefits 
for PTSD suffered by an EMT under section 112.1815, Fla. 
Stat. This statute was amended on October 1, 2018, to allow 
first responders such as the claimant to receive medical and 
indemnity benefits for a mental or nervous injury without 
an accompanying physical injury. The qualifying events 
the claimant witnessed as an EMT all occurred prior to the 
October 1, 2018, amendment to section 112.1815. As such, 
the JCC denied the claims finding the claimant’s accident 
preceded the statutory amendment. The First DCA reversed 
and remanded. They reasoned the claimant’s date of accident 
for an occupational disease such as this is based on the date 
of disability per section 440.151. The claimant’s disability 
began in November 2018, after the statutory amendment.

Toufayan Bakery, Inc./MEMIC v. Darius, ___So. 3d___ (Fla. 
1st DCA 11/16/22)
Temporary Partial/Justifiable Refusal of Employment

The DCA reversed the JCC’s award of TPD during a period 
where the E/C asserted he unjustifiably refused employ-
ment. An authorized physician assigned restrictions after 
the claimant’s work accident, and the employer offered him 
work within those restrictions. The claimant, however, did 
not appear for approximately six weeks. He did return after 
receiving a letter indicating he might be terminated if he did 
not report. After reporting, he worked briefly, but the work 
began to exceed his “no climbing” restrictions and he called 

Case Law Update
by W. Rogers Turner, Jr.
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out sick. The JCC awarded TPD for the entire period until 
the no-climbing restriction was lifted. The DCA reversed 
the awarded period of indemnity where the claimant simply 
failed to appear, finding his asserted “subjective belief that 
he could not work because he was experiencing too much 
pain…” to be legally insufficient.

B&A Gourmet Foods, LLC/The Hartford v. Mora-Abreu, 
___So. 3d___ (Fla. 1st DCA 11/30/2022)
One-Time Change/Same Specialty

The DCA reversed the JCC’s order awarding the claim-
ant her choice of one-time change doctor, finding the E/C 
authorized an appropriate doctor. After the ER, the claimant 
treated with Dr. Cortes, who is board certified as a general 
surgeon and a plastic surgeon, with a certificate of added 
qualification in hand surgery. After an initial surgery and a 
second pin removal surgery, the claimant requested a one-
time change. The carrier authorized Dr. Easterling, who is 
board certified in orthopedic surgery, an EMA, and like Dr. 
Cortes, has a certificate of added qualification in hand sur-
gery. The claimant objected, stating that she required a plastic 
surgeon and that Dr. Easterling was not board certified in the 
same primary specialty as Dr. Cortes. The JCC agreed with 
the claimant, finding that although both were hand surgeons, 
hand surgery is a sub-specialty versus a specialty. The DCA 
analyzed the statute’s term “specialty” against the backdrop 
of the nature of the claimant’s injury; the authorized course 
of treatment; and the qualifications, training, and expertise 
of the physician. They found that Dr. Easterling was in the 
same specialty as Dr. Cortes and that he was an appropriate 
one-time change doctor. In addressing the JCC’s reliance on 
the 2018 Myers v. Pasco County case (neurosurgeon versus 
orthopedic surgeon), they noted the doctors here were in 
the “same” versus a “similar” specialty.

City of Hallandale Beach/PGCS v. Casey, ___So. 3d___ (Fla. 
1st DCA 11/30/2022)
First Responder PTSD Benefits/Date of Injury/Date of 
Disability

The DCA affirmed the JCC’s ruling that the claimant’s 
date of accident qualified him for first responder PTSD 
benefits. The claimant was a first responder at the Stone-
man Douglas shooting on February 14, 2018. By November 
19, 2018, his PTSD symptoms reached a severity where he 
was placed on leave. Although he returned briefly to light 
duty, by January 2020 he was terminated. Although the 
carrier accepted his PTSD with a February 14, 2018, date 
of accident under subsection (3), that subsection entitles 
claimants only to medical benefits. They denied indemnity 

benefits however, under subsection (5), which was effective 
October 1, 2018, and provides that PTSD suffered by a first 
responder is a compensable occupational disease if it is due 
to a listed qualifying event, with no physical injury required, 
and for which such a first responder is eligible for indemnity as 
well as medical benefits. The DCA agreed with the JCC that 
as the claimant’s PTSD qualified as an occupational disease, 
there could be multiple dates of accident, and the date he 
went on leave/experienced disability (November 19, 2018), 
qualified him for indemnity and medical benefits under sub-
section (5). They further rejected the E/C’s argument that 
such application was “retroactive.”

Alvero v. Watermark Retirement Communities/Strategic 
Comp., ___So. 3d___ (Fla. 1st DCA 12/21/22)
Arising Out Of/Unexplained Falls

The DCA reversed the JCC’s finding that the claimant’s 
unexplained fall at work was not compensable. The JCC did 
not have the benefit of the DCA’s 2022 Soya and Silber-
berg opinions, which clarified the increased hazard analysis 
of Valcourt, and noted that in the absence of an idiopathic 
or preexisting condition such a fall would be compensable. 
They instructed the JCC to consider the case on remand 
under Soya.

Williams v. Brevard County Fire Rescue/PGCS, ___So. 3d___ 
(Fla. 1st DCA 12/28/22)
First Responder/PTSD

The DCA affirmed the JCC’s denial of the claimant’s sec-
tion 112.1815(2)(a)3 claim, finding that the JCC correctly 
relied upon the psychiatric IME’s opinion that the accident 
did not give rise to any need for treatment due to PTSD or 
any other compensable mental injury. This opinion further 
clarifies the legal standard for PTSD and other mental-only 
claims for first responders under section 112.1815, Fla. Stat.

W. Rogers Turner, Jr., is a shareholder in 
the Winter Park office of HR Law, P.A. He 
is board certified by The Florida Bar as a 
specialist in workers’ compensation law and 
is AV rated by Martindale Hubbell. He is a 
member of The Florida Bar’s Workers’ Com-
pensation Section Executive Council, past 
chair of the Board Certification Committee, 

and vice president of the Judge William Wieland American Inn 
of Court. Mr. Turner earned a B.A. in German and history from 
Tulane University, an M.P.A. with a concentration in health 
policy from Florida State University, and a J.D. from Stetson 
University College of Law.
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EVENTS
WORKERS’ COMPENSATION SECTION

EXECUTIVE COUNCIL MEETING
April 19, 2023, 3:00 p.m.

Omni Orlando Resort at ChampionsGate
ChampionsGate, Florida

WORKERS’ COMPENSATION SECTION
EDUCATIONAL FORUM

April 20-21, 2023
Omni Orlando Resort at ChampionsGate

ChampionsGate, Florida

OJCC WORKERS’ COMPENSATION 
ACADEMY
May 19, 2023

Orlando, Florida

THE FLORIDA BAR 
ANNUAL CONVENTION

June 21-24, 2023
The Boca Raton 

(formerly The Boca Resort & Club)
Boca Raton, Florida

WORKERS’ COMPENSATION SECTION
MEMBERSHIP RECEPTION
June 22, 2023, 5:00 p.m. – 6:00 p.m.

In conjunction with The Florida Bar 
Annual Convention
Boca Raton, Florida

WORKERS’ COMPENSATION 
CONVENTION
August 20-23, 2023

Orlando World Center Marriott
Orlando, Florida
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